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Following Along
• Online access to presentation: 

https://jaclynrivard.com/presentat
ion-for-the-suny-empire-state-
community/  
• PPT slides & Handout available to 

download
• Fully black and white version of 

slides 
•My CV, teaching philosophy and 

other materials are also accessible 
here

Please feel free to participate in the 
presentation by stopping me at any time to 
comment or ask questions.
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Questions from the 
Committee

• 1. Our program was designed 
deliberately with a focus on 
educational leadership and change 
and a commitment to social justice 
and diversity.  How do you see 
yourself advancing this 
commitment?
• 2. Please discuss your own 

philosophy/vision for Ed.D. programs 
in educational leadership for non-
traditional adult students.
• 3. How does your experience and 

expertise contribute to the program?
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1. Our program was designed deliberately with a focus on educational 
leadership and change and a commitment to social justice and 
diversity.  How do you see yourself advancing this commitment?

• I will address this question across the next four slides by highlighting some 
of my existing teaching, research, and service and engagement practices, 
and then identifying ways in which I will carry those practices with me.
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Teaching

• Educational Leadership & Change
• PhD Organizational Leadership, Policy, and Development-- Higher Education
• Case Studies: leadership takes practice
• Practitioner-scholars leveraging experience in the classroom
• Experiential Education-- bringing fresh thoughts into a space

• Social Justice & Diversity
• Auditing Authorship & Perspectives
• Weaving into coursework opportunities for critical examination of scholarship in the field– questions of 

intersectionality in research and student development; considering co-construction of research and the 
meaning of amplifying voices; questioning the assumption of truth and accuracy from dominant voices

• Incorporating educational justice and critical thought across the curriculum
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Research

• Educational Leadership & Change
• Center for Research on Change in Postsecondary Education (CRICPE)
• Toward Institutionalizing Successful Innovations in the Academy (To Improve the Academy this spring)
• Collaborative Research: Investigating and Supporting Departmental Change Efforts in Higher Education

• Social Justice and Diversity
• Faculty caregivers during COVID
• Current Grants

• 3 Current External Evaluations (discussed on next slide)
• Equity and Inclusion in Online Learning Spaces
• High Impact Practices at the Doctoral Level– Learning Communities and Dissertation Support

• Alliance for Interdisciplinary Mentoring and Scholarship(AIMS) (Evaluation)

My research informs my teaching & engages my students
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Service & Engagement

• Accelerating Systemic Change Network (ASCN) 
• Working group 7: Learning Spaces 
• Transforming Institutions Conference Steering Committee

• Work As an External Evaluator
• Department Action Teams 
• Teaching Excellence Network 
• Mathematics Persistence through Inquiry and Equity 
• Broadening Engagement in Mathematics Participation and Readiness Education
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Carrying the work 
forward
I will bring my work with me to SUNY-Empire 
State in terms of carrying my research, 
maintaining my service and engagement, and 
bringing my philosophy of teaching and 
learning to the classroom. Here are some 
specific ways I can carry my work forward.

• Listening and engaging with the culture

• Maintaining and sharing my practices; 
being open to new ideas

• Mentoring Students

• Collaborating with colleagues

• Bringing all of myself and my work to 
the classroom learning community
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2. Please discuss your own philosophy/vision for Ed.D. programs in 
educational leadership for non-traditional adult students.
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Rightful Presence of Post-traditional Students 
in Higher Education

• Rightful presence: post-traditional students belong in this space(see Calabrese & Tan, 2020) 

• Isn’t post-traditional just another word for non-traditional? Why use a different word?

• Shift time and space paradigms– where and when do students learn?

• Unique first-generation challenges

• Move away from a deficit model regarding academic preparedness and ability

• Acknowledge the real challenges and barriers and our capacity to support students. Teaching includes a 
responsibility for the culture and environment/spaces in which learning happens.

• Rigor and compassion are not mutually exclusive, and when addressed with compassion, post-traditional students 
are capable of great things.
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3. How does your experience and expertise contribute to the 
program?

My experience and expertise only contribute so long as I 
share them and continue to grow them.
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Engaging with a Community of Scholar-
Practitioners 

• Teaching and learning are co-constructed in my classroom. Course materials include current scholarship, diverse 
perspectives, and student experiences. As practitioners and scholars, students contribute to teaching and learning.

• My scholarship is fairly wide-ranging but has strong connections in leadership, change, and social justice and 
diversity.

• I have a personal commitment to engaging students in all my research. I write in funding, invite them to co-author 
upcoming pieces, and support their learning through research internships and sharing my work in the classroom.

• I am a collegial and supportive colleague with an open-door and desire to collaborate.
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Thank you!

• Reach out any time– I am always open to networking and 
collaboration!
• http://jaclynrivard.com 
• Jaclyn.k.Rivard@gmail.com
• http://linkedin.com/in/jaclynrivard 
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